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Abstract

The objective of this research is to examine the effects of motivation
and work discipline on employee performance. Data collection was
carried out using a questionnaire, and explanatory methods were
utilized as the research design. This study involves two independent
variables, namely motivation and work discipline, and one dependent
variable, which is employee performance. The sample consisted of
30 respondents employed by the company. Multiple Regression | n d e Xi I g J ourna [
Analysis was applied to analyze the data. The detailed findings
indicate that work motivation has a positive and significant impact on
employee performance, as evidenced by a probability value of Sig
0.000 < 0.05, thus supporting the first hypothesis. Similarly, the
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Issue results for the second hypothesis reveal that work discipline also has 1HT 8 BR AT LD WA S
a positive and significant effect on employee performance, with a

Vol. 8 No. 9 (2024): probability value of Sig 0.000 < 0.05, thus confirming the second
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Manajemen, Akuntansi, dan motivation and work discipline together have a positive and

Ekonomi significant impact on employee performance, with a probability value

of Sig 0.000 < 0.05. In conclusion, this research demonstrates that

both motivation and work discipline significantly influence employee
Published: Sep 22, 2024 performance, both individually and jointly.
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